	Key Competency
	Sub group
	Excellence
	Merit
	Achieved

	1. Belonging
	- Participating: able to interact and participate within a range of communities
	Consistently able to interact and participate within a range of communities
	Regularly able to interact and participate within a range of communities
	Able to interact and participate within a range of communities

	
	- Contributing: able to contribute to a range of communities
	Consistently able to effectively contribute to a range of communities
	Able to effectively contribute to a range of communities
	Able to contribute to a range of communities

	2. Thinking
	- Critically: able to analyse merits and faults
	Able to examine an unfamiliar issue/topic and to be able to accurately recognise and label components as merits or faults
	Able to use a familiar topic/issue, and to be able to recognise and label components as merits or faults
	Able to use a familiar topic/issue, and with the components identified, label them as merit or fault.

	
	- Creatively: able to use imaginative or inventive thinking 
	Consistently able to use original ideas and/or applications in activities
	Often able to use original ideas and/or applications in activities
	Able to use original ideas and/or applications in activities

	
	- Logically: able to use clear and valid reasoning
	Able to examine an unfamiliar issue/topic in a clear, rational, and well-organised manner
	Able to examine a familiar issue/topic in a clear, rational, and well-organised manner 
	Able to use a familiar topic, and with the key ideas identified, arrange them in a clear, well-organised manner

	3. Relating to others: able to work with others
	
	Always works in co-operative ways to achieve common goals within any group/community. Regularly takes a leadership role. Able to manage and resolve conflict
	Works in co-operative ways to achieve common goals with any combination of peers. Will sometimes take a leadership role.
	Works with  a small group of 
established peers/colleagues

	4. Managing self: able to set and achieve goals, and  take responsibility for learning
	
	Always shows perseverance and resourcefulness in achieving goals. Consistently arrives at class on time and with the correct equipment. Able to effectively self-evaluate.
	Regularly shows perseverance in achieving goals. Regularly arrives at class on time and with the correct equipment. Able to self evaluate.
	Shows perseverance in achieving goals. Usually arrives at class on time and usually has the correct equipment. Will self evaluate with prompting

	5. Making meaning (use language, movement, symbols and text in meaningful ways)
	- Using language, symbols, and movement: able to use language, or symbols, or  movement  to secure meaning from a range of ideas
	Able to consistently and effectively use language, or symbols, or  movement  to secure meaning from a range of ideas
	Able to effectively use language, or symbols, or  movement  to secure meaning from a range of ideas
	Able to use language, or symbols, or  movement  to secure meaning from a range of ideas

	
	- Knowledge: able to  understand and use knowledge to secure meaning  from a range of ideas 
	Able to  consistently and effectively use knowledge to secure meaning  from a range of ideas
	Able to  effectively use knowledge to secure meaning  from a range of ideas
	Able to use knowledge to secure meaning  from a range of ideas

	
	- Technology: able to understand and use technology to secure meaning from a range of ideas
	Able to consistently and effectively use a range of technologies to secure meaning from information. 
	Able to effectively use a range of technologies to secure meaning from information
	Able to use a range of technologies to secure meaning from information


From Essential Skills to Key Competencies
Background

Early in 2004, , acting on a recommendation of the curriculum stock take report, and a major OECD project (Defining and Selecting Key Competencies), the Ministry of Education commissioned a review of the essential skills in the New Zealand Curriculum Framework. The review resulted in a proposed framework of key competencies needed by everyone for a good life and well-functioning society. These key competencies integrate essential skills, knowledge and values.
The judgement was that the New Zealand Curriculum Framework, in separating essential learning areas (knowledge), essential skills, attitudes and values actually made it hard for teachers to integrate all these elements into teaching programmes. 

Concepts and Principles

The proposed framework is based on concepts and principles identified from the curriculum stock take report and the work of the OECD. The concepts and principles of the proposed framework are listed below:

· Knowledge, skills, attitudes and values can not be separated. The competencies (knowledge, skills, attitudes, values and motivations) are inextricably interconnected

· Key competencies are used together. In real life, people do not use just one competency at a time, they use combinations of competencies

· Key competencies encapsulate a general understanding of the skills needed for life. They must be specific enough for the teachers to understand what needs to be taught, but not so finely itemised that they result in a ‘checklist’ approach to teaching and assessment
Proposed Framework of Key Competencies

The proposed framework has five overarching (and interconnected) groups of key competencies:

1. Thinking (critically, creatively, logically)

2. Relating to others

3. Belonging, participating and contributing

4. Managing self

5. Making meaning (multi-literacies and using language, movement, symbols and technologies)
KEY COMPETENCIES








