
‭Understanding our approach to managing Student Behaviour‬

‭Preventative actions‬

‭Strategies we use to‬
‭minimise disengagement‬

‭and poor behaviour‬

‭●‬ ‭Foster positive relationships with students‬
‭●‬ ‭Have a plan for managing behaviour‬
‭●‬ ‭Establish a consistent entry routine‬
‭●‬ ‭Implement a structured seating plan‬
‭●‬ ‭Display learning intentions and "Do Now" tasks clearly‬
‭●‬ ‭Actively monitor student learning progress‬
‭●‬ ‭Explicitly incorporate key vocabulary in lessons‬
‭●‬ ‭Acknowledge success through Manaful moments and other‬

‭incentives‬
‭●‬ ‭Provide meaningful feedback and forward-focused guidance‬
‭●‬ ‭Differentiate the learning based on student readiness‬

‭WHEN IT GOES WRONG…‬
‭All our Teachers are expected to be growing the tools in their kete so they can effectively respond to‬
‭challenging behaviour. Below are some suggestions to support effective management of behaviour.‬

‭Minor Behaviour‬
‭Behaviour that requires an‬

‭intervention‬

‭E.g; lack of device, late to‬
‭class, incorrect uniform‬

‭●‬ ‭Mini chat with the student (away from peers)‬
‭●‬ ‭Subtle behaviour corrections ie: gestures‬
‭●‬ ‭Temporary seating arrangement‬
‭●‬ ‭Classroom Teacher detention‬
‭●‬ ‭Temporary withdrawal to a Buddy Teacher or HoD‬
‭●‬ ‭Contact home where appropriate‬
‭●‬ ‭Seek support from a colleague where necessary‬

‭Moderate Behaviour‬
‭Behaviour that is not‬

‭‘Major’ but has a significant‬
‭impact on the learning‬
‭and/or Mana of others.‬

‭E.g; repeated minor‬
‭behaviours, truancy, highly‬

‭disruptive behaviour‬

‭●‬ ‭Plan and implement an intervention (possibly with a colleague)‬
‭●‬ ‭Withdrawal to a Buddy Teacher or HoD‬
‭●‬ ‭Contact home‬
‭●‬ ‭Class meeting‬
‭●‬ ‭Referral to HoD and/or Dean‬
‭●‬ ‭Implement behaviour contract or intervention (e.g., daily‬

‭report, meeting with counsellor, referral to Learning support)‬
‭●‬ ‭Gather data on student behaviour in other classes‬
‭●‬ ‭Seek support from SCT and/or Teacher Coach (TC)‬

‭Major Behaviour‬

‭E.g, physical violence,‬
‭swearing at staff, substance‬
‭abuse, vandalism, repeated‬

‭defiance‬

‭●‬ ‭Referral to Leader on duty (LOD 713) who will coordinate with‬
‭the appropriate Dean and DP. Dean or DP will guide the next‬
‭steps in the process.‬

‭Major Behaviour Workflow for Deans and DPs‬

https://docs.google.com/document/d/1OqfHK7vuDMf4hEZSt4y77Zce6M_qqbclVEtccmvcuao/edit?usp=sharing



